
 

 
‘here is text for pages 1 and 2 and four pics for a collage 

(?) on front page. Let me know if there's room for Car-
toon by James Swinson from ‘Close Encounters on 
the District line’  
 
They have brought gay rights and LGBT activism into 
focus within the workplace and  explained the nature of 
the support networks that were established outside 
workplaces. Work in the public  sector has highlighted 
what it was like to be in housing departments and social 
work in boroughs like Islington, Camden and             
Hammersmith & Fulham as well as the many activities 
of NALGO/UNISON members. How disabled workers 
have fought in their workplaces. Becoming a primary 
school head teacher and an NUT activist in east London 
and a secondary teacher in south London whilst being 
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CND: 1958 AND AFTER 
‘Don't you hear the H-bomb's thunder echo like the crack of doom? While they rend the skies asunder fall-out makes the 

earth a tomb, do you want your homes to tumble, rise in smoke towards the sky? Will you let your cities crumble, will you 

see your children die? Chorus: Men and women, stand together, do not heed the men of war, make your minds up now or 

never, ban the bomb for evermore.’ Most of us got together at the Princess Louise in Holborn, a famous skiffle venue, and 

agreed that what we most needed was a song specially written for the march.  Result: ‘The H-Bombs’ Thunder”, later to be 

known as the National Anthem of the British Peace Movement... Like the CND symbol, [the song] had caught people’s 

fancy and John [Holley] told me, “That’s it, that’s the one. Your song says it all.” I felt about 8 feet tall. [John Brunner] 



 

 

 

 

Campaign for Nuclear Disarmament 60th anniversary 

was very good at it. It was a bit light-hearted you know. 
Jesus, I think a lot of people talk about demonstrations 
making nothing happen, and I get very angry about that 
because demonstrations did make things happen [Suez 
in 1956], that’s the first demo I ever went to. That was 
just in London and then we all marched up, down from 
West Hampstead, yes it was. Adrian had poems about 
that but that was before I met him, about ‘England and 
Suez with their underpants falling down’ or something 
[‘Remember Suez?’]. It’s rather a good poem.   
 
Mervyn Jones CND was launched in 1958, as it was to 
be relaunched in 1980, on a wave of enthusiasm that 
took the planners by surprise…what were we going to 
do? The word went round: ‘March to Aldermaston at 
Easter.’ This project wasn’t the brainchild of CND, but of 
the  Direct  Action  Committee  against  Nuclear  War, 
formed some months earlier… the accepted idea of a 
march was Marble Arch to Trafalgar, not a distance of 
45 miles. Many people said it was crazy to march away 
from London. Indeed, the first march to Aldermaston 
was to be the last until 1972; from 1959, the direction 
was reversed. We showed up in Trafalgar Square at 11 
o’clock on Good Friday morning. Quite a nice sunny 
day, though far from warm… the target for the day was 
Turnham Green… personally, as I’d brought my 5-year-
old son, I didn’t even go that far. As we trudged into 
Slough, people living along the road were bemused but 
sympathetic… a man on the steps of the Conservative 
Association shouted “Go back to Moscow!” I took a day 
off and didn’t march the Sunday stretch, from Slough to 
Reading… nearing Aldermaston, the lush farming land-
scape changed to a heathland of gorse and pines, de-
serted and …fairly sinister. But the march had become 
enormous! Well, enormous by the expectations of 1958; 
actually the count was 4,000.   
 
 

In this issue we highlight the 60th            
anniversary of the first Campaign for      
Nuclear Disarmament (CND) march from 
London to Aldermaston at Easter 1958.      
60 years on, the threat from nuclear war     
remains. Here, we print extracts from the 
Britain at Work London Collection and   
‘The CND Story’ (edited by J Minnion       
and P Bolsover).  
 
Jan O’Malley So this was a new form of com-
munity organising [in west London]? Certainly it 
was for me. I’d only grown up through CND. I’d 
come from Liverpool and I’d done factory gate, 
no-Pier Head meetings on soap boxes about 
the Bomb and I’d been on lots of marches— 
Aldermaston and Coast to Coast—things like 
that. But I hadn’t really got involved in a local-
ised politics where you help people to resolve their  
issues in the immediate here and now. I’d got involved 
with that when I was 16. There was a bus going all 
round the country. It was advertised in Peace News. It 
was going round reviving CND groups having open-air 
street meetings, canvassing, activating and trying to 
regenerate a lot of interest in CND. 
 
Isobel McMillan Well, in those days I was not in the 
CND group, I don’t know whether they existed or not but 
certainly I wasn’t in one, now this must be the 1950s? I 
must be at college I think or early years of teaching 
when one is somewhat preoccupied with studying and 
getting to grips with the youth of that day. Anyway but I 
went, I certainly didn’t go on the first one, I did go on 
subsequent ones, probably about two I think, when they 
ended up at Trafalgar Square. So my sister and I used 
to go out to the edge of London, didn’t go on the whole 
thing I’m very sorry to say, and then meet them as they 
came in, and you know I remember Bertrand Russell 
was there and EP Thompson and Pat Arrowsmith. I 
came across her later on and I mean I was young, must 
be early 20s and thought it was terrific but it was a feel-
ing of we were very frightened, frightened by what might 
happen, you know the nuclear conflagration, it was 
frightening, and you know I felt compelled to go on them 
and of course there were thousands of people took part. 
 
Celia Hewitt I was always on the CND demonstrations 
but then people, some of the people, you know Karol 
Reisz and people like that would be on the demonstra-
tions. I mean there was a big movement and there was 
the  Committee  of  100.  I  remember  laying  down,  I    
remember going to parliament. And by the time I met 
Adrian  [Mitchell]  and  we  were  having  non-violence 
[training], some American came over to teach us non-
violent resistance in my flat in West Hampstead, when 
we were living together and we all had to do it. I remem-
ber very funny sessions being taught how to be heavy. I 

 

 



 

there wasn’t anywhere else to go with it. And so there 
was a mass meeting called in Boston Manor Park at the 
back of the factory. At that meeting our AUEW Southall 
District Secretary, Roger Butler and our factory        
convenor John Inwood  and Eileen Ward, (who was one 
of the senior stewards), spoke to the meeting. There 
were two items on the agenda; one was there was  
going to be a rally and lobby of Parliament on          
unemployment on May 26, on the Wednesday, so there 
needed to be a vote about whether the factory would 
agree to a one day strike for that and to support it    
anyway. The other thing was the report back on the 
failure to agree on the equal pay issue. 
 
So on the first issue, in the end there was a vote for a 
half-day stoppage on the Wednesday. Trico didn’t at the 
time have a very good reputation for supporting other 
issues that they considered outside the four walls of the 
factory. The factory was fairly organised; I suppose it 
had about 70% of membership organised into the union 
by that time but no one really had any experience of 
supporting progressive campaigns or anything. It was 
fairly insular. So that was finally agreed and then it was 
asked for the men to go back and the women stay   
because there’d been no thought of involving the men 
about the equal pay issue up to then in the factory by 
the Shop Stewards Committee. The women stayed in 
the park and the report back was given that the       
company were not prepared to budge on equal pay.    
 

 

TRICO 
 Trico: A Victory to Remember extract from an    

interview with Sally Groves Yes, many companies 
spent 5 years looking at ways to avoid it [the Equal Pay 
Act]. Trico had not really taken any notice of it. So from 
the previous summer, the summer of 1975, there were 
some serious negotiations started by the union to try 
and implement equal pay. What had happened at Trico 
was that there had been a night shift but because there 
had been a downturn in the economy around 1975 the 
company suddenly announced, in September 75, that 
they were going to close the night shift. They were   
going to have a new back shift, a sort of ‘twilight’ shift 
from 12.00 noon until 10.00pm. The union managed to 
negotiate that the remainder of the men, 5 in all, should 
be offered alternative assembly work in the  factory on 
the day shift alongside the women. 
 
The day shift was worked by women only. So there 
were just 5 men (apart from the ones that went on to 
this new back shift) that came on to the day shift. That 
really triggered things, because then they were sitting 
alongside the women on the assembly lines. They were 
not on the blade line where I was but close by. At the 
end of our 40 hour week, if they achieved the same 
performance as one of the women because we were all 
on piece work, (payment by results you know), they 
came away with £6-£6.50 more than the woman     
working at the same speed. 
 
That was dynamite. The women were furious. There 
had been one or two disputes with walk-outs from that 
department before the May but nothing came of them. 
The negotiations continued but it became quite clear 
that the management were really not going to budge. 
They gave all sorts of reasons. They said that the men 
were more flexible, because they had to be completely 
flexible on the night shift but the union pointed out that 
there had been a flexibility agreement for the women 
since 1969 on the day shift too. Everyone had to be 
flexible and move from job to job or from one           
department to another if the company required them to 
do so. 
 
And they also said that the night shift rate for the men 
was temporary and it would disappear over time. Man-
agement said that when we had a wage rise the guys 
wouldn’t get any wage increase and then eventually we 
would catch up with the men. So obviously the union, 
(our union was the AUEW, which is now part of Unite), 
said well that’s equal pay in reverse! And of course that 
infuriated the guys as well because they realised they 
weren’t going to get any wage increases for a very long 
time. So it came to a head on May 241976 when there 
was a final meeting between our union officials, our 
Divisional Officer and District Secretary and the Trico 
management. 
 
And at that meeting it was quite clear there wasn’t going 
to be any agreement, and a Failure to Agree was re-
corded. The union had exhausted all the procedure; 
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This year, the Britain at Work London Project plans 
to interview people who live or have worked in   
Islington. Whether you worked in factory, the post 
office, on the railways or on the buses, we’d like to 
hear from you. A number of people have already 
been interviewed but Islington has a really rich 
working history that needs to be recorded. We’d 
also like to hold round-table discussions with    
people from a particular sector in Islington. This is 
our first borough-based project and we hope to 
move onto doing interviews in Haringey and      
Camden (we have already interviewed several    
people who worked for Camden Council). Please 
contact Rima: britainatworklondon.com or phone 
0207 2727649 for more information.   . 
 
Quicksand by Henning Mankell You may have seen 
the name Henning Mankell on a TV episode of        
Wallander, the Swedish detective. Mankell was a    
political activist as well as an author of Who Done Its. 
For example, he accompanied a shipload of supplies ro 
the West Bank. (The crew and solidarity companions 
were shot at by the Israeli Navy.) His book, ‘Quicksand: 
What It Means To Be A Human Being’ is not really an 
autobiography, though he wrote it once he had been 
diagnosed with cancer. But it is a book of memories and 
ideas. It is well written and well-translated from the   
original Swedish. Over Christmas when I was alone and 
ill, his book acted almost as an old friend and compan-
ion to chat with. The short chapters or interludes never 
tired me out. The contents ranged from his memories of 
living in Africa (and escaping from an aggressive herd 
of hippos) to climate change and the ice ages to stone 
age people's carving a lion-man 40,000 years ago. 
Reading felt like chatting to an old friend about his life, 
love, jealousy and death, his cancer treatment and holi-
daying in Crete and Ancient Greek civilisation. Mankell 
died in 2015. His interesting and friendly book was pub-
lished in English by Vintage in paperback. Jan Pollock  
 
Britain at Work London Group secretary Dave Welsh 
chairman John O’Mahony treasurer Jan Pollock      
outreach/IT Rima Joebear newsletter editor Tom Vague 
contact dave@britainatworklondon.com  
 
Please visit www.britainatworklondon.com featuring info 
about our book 'All in a Day's Work', all of our news-
letters, information about the London project, special 
features and short extracts from our interviews.  
Contact: rima@britainatworklondon.com or phone   
0207 2727649 if you would like to be interviewed. The 
‘All in a Day's Work’ book with foreword by John 
McDonnell is available for £12.90 with post & packing,  

reduced rates for bulk orders and a special half price 
offer for trade union members. Please ask for a free 
review copy that you can take to your trades council or 
branch/regional/district council meeting. The book   
contains extracts from over 100 interviews conducted in 
west London. Contact 0207 2727649, 
email dave@britainatworklondon.com or write to: 15 
Wellington Road, Norwich NR2 3HT (cheques payable 
to Britain at Work London Project).  
 
If you worked 'on the transport' in London (buses, tubes, 
trams, trolley buses or British Rail services) then why 
not record your working life and trade union activity? 
We have already interviewed people who worked on the 
buses in east and north-west London, at Liverpool 
Street and Waterloo stations, on the underground 
(electricians, guards and drivers) and on the main line in 
Colchester, contact rima@britainatworklondon.com    
B@W London will be interviewing people throughout 
2018. All interviews held in central London or can be 
done in your home. If you would like to be interviewed 
about your working life and trade union/community  
activity contact Rima or phone 0207 2727649.   
 
Conference on July 7-8 in London at Unite Head Office 
'Working Class Political Education: What to Do?',    
organised by Critical Labour Studies and the Ella Baker 
School of Transformative Organising. Please go 
to: https://goo.gl/forms/29A9r7N2DH7BvdRU2  
 
Hackney Unites is working with partners to deliver an 
interactive educational session on Sylvia Pankhurst and 
the East London Federation of Suffragettes. The     
session is a mixture of a presentation with images of the 
day, and breakout sessions asking how can we learn 
from their organising techniques to effect change    
today. They have two events running, one at the    
Hackney Museum on International Women's Day itself 
(March 8) from 5:30pm for a 6 o'clock start. The      
museum is currently running an exhibition, 100 years   
of women's activism in the borough. 

 

 

The Only Way Is Islington 
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